
Int. No. 419 

By Council Members Levin, Van Bramer, Chin, Cumbo, Johnson, Mendez, Reynoso, Torres, 
Rodriguez, Wills, Deutsch, Richards, Dickens, Vallone, Cohen, Rose, Barron, Maisel, Eugene, 
Treyger, Espinal, Lancman, King, Lander, Williams and Levine  

A Local Law to amend the New York city charter, in relation to a comprehensive cultural plan. 

Be it enacted by the Council as follows: 

      Section 1. Legislative Intent.  The Council hereby finds that there is no comprehensive 

cultural plan for the City.  There is no measure of what is considered an acceptable level of 

cultural resources and how such resources should be provided.  It is important to understand the 

scope of cultural services throughout the City, where these services are lacking and how cultural 

service gaps may be filled.  The cultural plan would identify the current level of service of 

cultural groups in each neighborhood; detail the feedback from community outreach, establish a 

strategy to meet the specified needs of each community; quantify the economic impact of arts 

and culture in the City; and ultimately put forth a targeted approach to increase cultural activity 

citywide, increase the economic impact of the arts and culture, and provide support to individual 

and emerging artists in the City. 

      § 2.  Chapter 67 of the charter of the city of New York is amended by adding a new section 

2506 to read as follows: 

§ 2506. Cultural plan. 1. On or before July 1, 2015, the commissioner shall submit to the 

mayor and speaker of the council and post on the department's website a comprehensive cultural 

plan for New York city. The department shall be the primary agency charged with overseeing the 

cultural plan.  All other city agencies shall submit an analysis with recommendations of how 

such agency's services can incorporate the arts to enhance the agency's mission while better 



serving the cultural needs of the city. Each agency's analysis shall be incorporated in the cultural 

plan.  

2. The department shall establish a working group and citizens' advisory committee to 

assist the department in the development of the cultural plan and assist with gathering 

community input for such plan. The commissioner shall determine the size of such group and 

such committee. The mayor shall appoint half of such members and the speaker shall appoint 

half of such members. The commissioner shall appoint an additional member to such group and 

to such committee to serve as the respective chair. The working group shall consist of individuals 

from the arts community and the citizens' advisory committee shall consist of members of 

community based organizations with relevant expertise, the business community, the real estate 

community, the faith community, and any other relevant community members. Any vacancies in 

membership shall be filled in the same manner as the original appointment. 

3. The cultural plan shall include, but not be limited to: 

a. an outline of how the department intends to increase participation in cultural activities 

throughout the city and how the department intends to address what the citizens of New York 

city desire in art and culture policy; 

b. an outline of the city's cultural policies and how the department intends to manifest 

such policies and study their impact by the measurement or review of economic benefits, quality 

of life, community development, and cultural literacy; 

c. a community decision making process to focus on neighborhoods, to engage and 

encourage community input, and to support access to the arts and cultural programming in such 

neighborhoods; 



d. an analysis of whether some neighborhoods are better served than others and proposals 

to remedy such deficiencies;  

e.  an analysis of the needs of artists and how they can remain in the city and be 

supported in the city's real estate environment, including recommendations with regard to the 

creation of both long term and temporary affordable studio and rehearsal space, including but not 

limited to otherwise vacant spaces, as well as affordable housing for artists;  

f. an analysis of the current state of arts education in department of education schools and 

how to improve the availability of such resources;  

g. an examination of how the arts can be incorporated into community development and 

economic development planning processes and policies;  

h. an outline of non-traditional cultural programming in the city, including but not limited 

to, arts education in schools and senior arts programming; 

i. recommendations as to how the city can create a more arts friendly regulatory structure, 

specifically with regard to performances and exhibitions that seek to engage the public in a 

public setting; and 

j. existing data sets regarding the distribution of cultural resources throughout the city, as 

well as any other data sets relevant to the plan. 

4. The development of the cultural plan shall be conducted in a transparent and accessible 

fashion and shall, where feasible, utilize technology to enhance outreach and communication of 

the planning process. 

5. All recommendations, initiatives, and priorities included in the cultural plan shall be 

indicated as a short, medium, or long-term timeframe and categorized by the following budget 



ranges: under fifty thousand dollars; fifty thousand to two hundred fifty thousand dollars; over 

two hundred fifty thousand to one million dollars; and over one million dollars. 

6. If feasible, conclusions and recommendations in the cultural plan shall be incorporated 

into the budget and programming of the department and other relevant agencies. 

7. Upon completion and publication of the cultural plan, the department shall establish a 

cultural plan action group. Such group shall consist of an even number of representatives from 

the working group and the citizens' advisory committee established pursuant to subdivision 2 of 

this section, the mayor or his or her designee, the speaker or his or her designee, and a 

representative of the department. Any vacancies in membership shall be filled in the same 

manner as the original appointment. Such group shall oversee the follow up actions taken by the 

department and other agencies as part of the cultural plan. Such group shall meet with the 

department and representatives of other affected agencies on a quarterly basis to track the 

progress of the recommendations in the cultural plan. 

8. Beginning one year following the release of the cultural plan and annually thereafter, 

the department shall submit to the mayor, the cultural plan action group and the speaker an 

annual report detailing progress made on all recommendations, initiatives and priorities that 

came out of such plan. 

9.  The cultural plan shall be reviewed and may be revised as appropriate every ten years. 

§ 3.  This local law shall take effect immediately.  
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